Emotional Intelligence For Enhancing Relations between Leaders and Young Adults 
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The issue of effectively managing young adults’ behaviour in a group setting is a crucial one for all leaders responsible for developing this age group.
This, ____________, workshop will illustrate the different types of learning and leadership styles which affect group dynamics, as a means of identifying the basis of this age group’s behaviours.  The workshop blends theory and practice with a role play session to enable course participants use the taught skills in a practical classroom / group scenario. 

Workshop Aims

To provide leaders/teachers / tutors with an appreciation of young adult behaviours and associated learning styles.  The session will also provide, course participants, with practical leadership skills to successfully manage young adults behaviours in a group setting to facilitate effective engagement/learning/teaching. 

Course Objectives

By the end of the workshop the course participants should have obtained;

1. A grasp of learning and leadership styles.

2. An appreciation of the different factors which may influence young adults behaviours and knowledge of how to manage these behaviours, effectively, within a group setting.

3. A knowledge of Emotional Intelligence Parameters and how to use this to positively engage young people.

4.  An overview of how to successfully plan for a group programme.

5. Practical ‘role play’ experience of managing young adults exhibiting various behaviours.
6. How to effectively rescue a deteriorating group situation.
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